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WE MATCH mentees 
with the right mentors 
for their specific 
needs.

WE STRUCTURE 
agendas, expectations, 
communications, and 
accountability.

WE TRAIN mentees to 
appreciate the value  
of mentoring and teach 
mentors how to share 
their knowledge.

Engage Talent Roundtable

Workplace Mentoring

Sponsor a Roundtable Experience

SPONSOR THE 
ENGAGE TALENT 
ROUNDTABLE

The Talent Roundtable is a core component of the Engage 
Mentoring Program. It convenes people-focused leaders, both 
executive level and strategic human resource leaders in peer 
mentoring and learning on topics related to attracting, retaining 
and developing talent. This platform provides relationship-building 
opportunities, best practice knowledge sharing from national 
experts and problem-solving in an interactive forum with peers 
across various industries, strengths, and experiences.

ENGAGE SOLUTION

INVESTMENT

Annual $4995 fee includes:

employee engagement

talent attraction and retention

succession planning

building stronger managers and 
leadership

diversity and inclusion

solving talent challenges

community involvement

executive participation in talent 
roundtable

participation in engage 
mentoring program*

hosting a quarterly Engage Talent 
Roundtable at designated facility

employee access to engage 
mentoring LIVE events

*additional employees – just $499 
per annual license (discounted 
from $799)

WE REPORT, with both 
quantitative and quali-
tative evidence of your 
program’s success.

Host a Talent Roundtable at your designated facility and assist  
in extending invitations to top talent executives in your area.   
The Engage Mentoring program is a high-impact talent 
development program that impacts the community and helps 
clients develop and refine their strategy for attracting, retaining, 
and developing talent.  Your sponsorship provides visibility to your 
current clients and prospects will allow you to build relationships 
with prospective new clients, while deepening relationships with 
existing clients by providing a value-added experience.

peer mentoring from 10-15 executives 

quarterly sessions

keynote speakers on various talent topics

expert facilitators

structured problem solving and innovation activities


